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!LfQMPARISON OF S'l'A'l'E AND LOCAL l'UBLIC EMPLOYEE RETIREMEN'l' SYSTEMS 
A general statement regarding the scope of ~tate and 
local puolio employee retirement systems lJ 

During the early 1900's some States and municipalities began 
to establish funds to provide retirement income at a !;!pecified age 
for certain of their employees, especially public school teachers. 
During the past two decades their growth has been particularly rapid 
and today every State operates at least one retirement program, and 
most States operate more than one. 'l'he latest complete compilation 
of State retirement systems was made by the United States Bureau of 
the Census in 1941, and showed 117 State~administered programs cov
ering almost a million employees. It seems safe to assume that a 
corresponding study, anticipated as part of the 1950 census statis
tics, will show that the number of persons so covered will more than 
have doubled. 

In recent years the tendency has been toward State-wide plans 
for all the public employees within the State, incll:.lding those of 
all its political suQdivisions. By the end of 1949, thirty-three 
States had provided State-wide systems which provided for general 
employees of local governments. In some States the same system pro
vides for all eligible classes of employees; in others two or three 
systems operate on a State-wide basis. "Various plans are used for 
inclusion of municipalities, the prevailing pattern being voluntary 
participation by~action of the governing body of the municipality. 
In Ohio, however, participation for all but specifically excepted 
municipalities and occupations is mandatory. Nevada and Colorado 
include local units unless they elect out within a certain period. 
Illinois places the option with the employees by requiring that a 
petition be signed by a specified number of the prospective bene-, 
ficiaries and, if a specified number so elects, the voters of the 
municipality also must give their approval before coverage is com
pleted. Wisconsin and Pennsylvania provide for participation either 
by action of the appropriate legislative body or by a referendum 
among the electorate. 

State-wide plans in existence at the end of 1949 can be divided 
into six general groups. Listed to show the affected States, with 
the date*of each plan's origin shown in parentheses, they are as 
follows: 

1. Six States had a single State system for teachers, State 
employees, and general local government employees, as follows: 
Colorado (1931), Iowa (1945), Maine (1942), Oregon (1945), South 
Carolina (1945), and Virginia (1942). 

2. Eighteen States had a single State system covering State 
and general local government employees: Alabama (1945), Arizona 
(1948), California (1931), Geor~ia (1949), Indiana (1945}, Mar.yland 
(1941), Montana (1945), Nevada ll947), New Jersey (1922), New 
Hampshire (1945), New Mexico (1947), New York (1920), North Dakota 

(15'l'aken from~Livingston: Helen, Public-Retirement Systems, State 
Government, Vol. 25, No. ~~ February,. 1952, pp. lfl-42. 

*Based on a memorandum of June 20, 1950, by Weltha Van Eenam, Office 
of the Actuary, Social Security Administration. 
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(1947), Ohio (1945), 'l'ep.n'tSS(;!e (1947), Utah (1947), Washington 
(1947), and Wisconsin (1943)· 

3. 'l'hree States had a single system covering State empioyees 
and teachers: Delaware (1945), North Carolina (1941), and Rhode 
Island (1936) • 

4, Nine St'ates had a separate system for general local. govern
ment employees: ConnectiCIJt (:].945), Florida (1945), Illinois 
(1939), Michigan (1945), Minnesota (1929), Nebraska (1945), North 
Carolina (1943), PennsylVan·ia (1943), and 'l'exas (1947). 'l'M 
Florida plan covers county employees only, and the Nebraska p).an 
municipal employees onlY· 

5· Eleven States had.ser;>arate systems f9r State employees: 
Connecticut (1939), Florida \1945), Illinois (1943), Louisiana -
(1946), Massachusetts (1911), Michigan (1943), Minnesota (1929), 
Penns¥lvania (1924), Texas (1947), Vermont (1943), and Wyoming 
(1949)· 

6, 'l'hirty-nine States had separate S¥Stems for teachers. 
nine States without them are listed in (1) and (3) preceding. 

'l'he 

As noted, the employees of State an<;l local governments, in
cluding publicly supported eduMtional ins.titutions, became 
eligible for coverage under OASI under the 1950 amendments to the 
Social Security Act, if their States desire, but only if the em
ployees are in positions not included under existing retirement 
systems established by Stat.es or their political subdivisions.** 
'l'he sentence defining retirement systems ·in the Act reads: 11 'l'he 
term 'retirement system' means a pension, annuity, retirement, or 
similar fund or system established by a State or by a political 
subdivision thereof," and the amount of coverage which will become 
available thus depends upon the interpretatiol'l of this sentence. 
Present indications are that a strict constructiol'l will be placed 
upol'l the intent of this legislation, and OASI coverage will be 
largely limited to otherwise uncovered public employees. 

Coverage of eligible employees of State and local governments 
(employees other than those covered by a retirement system) is 
provided on a voluntary basis by means of Federal-State agreements 
entered into between the States anct the Federal Security Adminis
trator. As of January 2, 1952, thirty States and one 'l'erritory 
had effected such agreements. They were: Oklahoma (Dec. 14, 1950), 
Idaho (Dec. 28, ·1950 l, Arkansas (Feb • 5, 1951), West Virginia · 
(Feb. 26, 1951), California (March 9, 1951), Utah (April 2, 1951), 
Kentucky· (April ·27, 1951), Wisconsin (June 13, 1951), Nebraska 
(June 20, 1951), Arizona (Jul'le 29, 1951), Alabama (July 2, 1951), 
Missouri-(July 11, 1951), North Carolina (July 13, 1951) Kansas 
(Jul;r·24, 1951), South Dakota (July 24, 1951) Washington (July 3lr 
1951), Tennessee (August 13, 1951), Vermont and Indiana (Sept. 12, 

**'l'he House bill had provided for voluntary coverage of employees 
already covered by State and local systems, if their States de
sired, provided that two-thirds of the employees elected to be 
covered under OASI as well as under the State systems. In the 
Senate this version was moctiried, and coverage was limited to 
employees who lacked any coverage, 

-2-



LRL-IB109 

1951), Rhode Island (Sept. l 1
(J 1951), Alaska (Sept. 1:!6, 1951), 

Oregon (Sept. 28, 1951), Colorado (Nov. 13, 1951), Florida (Nov. 17, 
1951), Maine (Nov. 19, 1951), Texas (Nov. 30, 1951), Wyoming and 
Maryland (Dec. 3, 1951), Delaware (Dec• 13, 1951), New Hampshire 
(Dec. 14, 1951), and Michigan (Dec. 17, 1951). Figures are not 
yet available as to the exact number of employees who have obtained 
coverage by this method. 

Most of the State retirement programs are on a joint contrib
utory basis, and in the majority of the programs employer contri
butions are equal to those of the employee. 'l'wo principal methods 
are used to determine the amount of the employee contributions: 
(1) employees, regardless of their age on entering the system, 
contribute a specified percentage of their salary through pay roll 
deduction, and (2) employees contribute an amount actuarially deter
mined to assure them of a specified amount at retirement. In the 
thirty~two State plans studied by the Association of Casualty and 
Surety Companies in 1950, the predominating percentage for contri
butions was 5 per cent of salary for the twenty-six plans which 
specified a percentage. The other contribution rates were less 
than-5 per cent. In five plans the rates varied with age, occupa
tion, or length of service, and four had different rates for men 
and women. '!'en named 70 as the age for compulsory retirement, 
seven called for compulsory retirement at 65, five placed it at 
age 60, and another five made no provision for compulsory retire
ment at any age. 

The types of benefits show a degree of similarity, and a ma
jority of the State programs provide disability and death benefits 
as well as retirement payments. Most disability benefits are , 
geared to the amount of service and the salary earned, and usually 
no limit is placed upon the length of time during which such pay
ments can be made. The amount of the retirement benefits varies 
more widely, especially as it is influenced by prevailing wages 
within the different States. Usually the retirement benefit con
sists of an annuity based on the employee's contribution, plus a 
pension paid by the State and computed according to the employee's 
salary. Fifteen of the thirty-two plans studied by the Association 
of Casualty and Surety Companies contained provisions for benefits 
for survivors, but usually they were optional and depended upon 
reduced,benefits for the annuitant during his or her lifetime. In 
general, it may be said that State retirement plans are not as 
fully protective of survivors and dependents as is the OASI system, 
but that they usually are more protective than OASI in that they 
include non-occupational disability--a protection not included in 
OASI. 

Teachers Systems. Retirement systems for teachers are among 
the oldest. As early as 1869 small voluntary associations were 
established in some large cities and appropriation of public funds 
for this purpose began about 1895· In the beginning they were 
usually privately financed, mutual benefit plans. 1ben, for a time, 
the trend was toward plans fully financed by public funds. Today 
most plans provide for contributions from both members of the 
system and public funds. By-1946, all elementary and secondary 
school teachers were covered, except for the few who chose to be 
excluded when a system went into effect. Seventeen of the State 
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systems existing today were eat~blished between 1921 and 1939· 
But since 1940 extensive revid~n's have appeared, with the result 
that twenty-nine of the existing State and Territorial retirement 
systems have been established in their present patterns since 
that date. 

-4-
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~-~~cific_C~~2a~~~~g§_of_Rg£ir~me~~-§yste~~ 

State 

Alabama(a) 

Arizona(a) 
Arkansas (a) 
California 

Colorado 

Connecticut 

Delaware 
Florida (c) 

Georgia (a) 
Idaho (a) 
Illinois (e) 

Indiana 

Iowa 

Kansas (a} 
Kentucky (a} 
Louisiana (g) 

Maine (i) 

Maryland 

. . 
; Year ;Administrativg Agency 
:Enacted: 

. . .. .. 

..... " 
1932 

1931 

1939 

. .. .. .. 
1945 

. . . .. 

.. . . . 
1943 

1945 

1945 

. . " . 

.. . . . 
1946 

1942 

1941 

Board of Control of 
Employees' Retire
ment System . . . .. . . . . . . . . . . . . . . . 

" • " " • " " G •• * • " * " " • ~ " 
Board of Administra
tion-State Employees 
Retirement System 

Public Employees 
Retirement Board 

State Employee's Re
tirement Commission . . . " ............... . 

State Officers and 
Employees' Retire
ment System . . . . . . . . . . . . . . . . . . . ................... 

Board of Trustees 
State Employees' 
Retirement System 

Public Employees Re
tirement Fund 

Employment Security 
Commission .... " ............... . . . . . . . . . . . . . . " ...... 

Board of Trustees 
State Employees• 
Retirement System 

Board of :J.~ustees 
Employees' Retire
ment System 

Board of Trustees 

Massachusetts(a) 1911 

Employees' Retire
ment System 

Retirement Board 
State Employees• 
Retirement System 

Retirement Board Michigan 
Minnesota 

Mississippi (a} 
Missouri (a) 
Montana 

Nebraska (a) 
Nevada (a} 
New Hampshire 

1943 
1929 

. . . . . . . . 
1945 

.... 
1945 

State Employees' 
Retirement Board .................. ...... ~ .......... . 

Board of Adminis
tration Public Em
ployees' Retirement 
System .................... . .. ~ ................. . 

Board of :l'rustees 
Employees' Retire
ment System 

:State Em- Local 
ployees Governments 

Yes Yes 

. . . . . . 
Yes 

Yes 

Yes 

. .. 
Yes 

• •• 
. ... 
Yes 

Yes 

Yes 

. .. . .. 
Yes 

Yes 

Yes 

Yes 

Yes 
Yes 

••• . .. 
Yes 

. . . . .. 
Yes 

. .. 
• • • 
Yes 

Yes 

Yes 

... 
None (d) 

. .. . .. 
None (d) 

Yes 

Yes 

• •• ... 
No 

Yes 

Yes 

Yes 

None 
None 

• • • . .. 
Yes 

. ... 
• •• 
Yes 

(d) 
(d) 

2Information from 
repr;Lnt granted. 

~he Book of the States, 1952-53· Permission to 
-5-



LRL-IB109 
Specific Comparisons of Retirement Systems For State Employees(2)cont. 
=~- - -----~-~--- --- "':-- ---:=- - -- -- ·:----- - O'overage- -- -
State Year :Administrative Agency :State Em- Local 

Enacted: ployees Governments 

New Jersey 1922 

New Mexico 1947 

New York 1921 
North Carolina (a)l941 

North Dakota 

Ohio 

Oklahoma (a) 
Oreg(:>n 

.Pennsylvania 

Rhode Island (l) 
South Carolina 

South Dakota (a) 
'l'ennessee 

'l'exas 

Utah (a) 
Vermont 

Virginia(a) 
Washington 

1947 

1935 

" ... 
1945 

1923 

1936 
1945 

.... 
1947 

1947 

... 
1944 

1942 
1947 

West Virginia (a) •..• 
Wisconsin (a) 1947 

Wyoming 1949 

Board of 'l'rustees' 
State Employees' 
Retirement System 

Public Employees' 
Retirement Board 

State Comptroller 
Board of Trustees 
Teachers' and State 
Employees' Retire
ment System 

Unemployment Compensa
tion Division 

Public Employees' 
Retirement System 

•••••••• f ........ .. 

Retirement Board 
Public Employees' 
Retirement System 

State Employees' 
Retirement Board 

Retirement Board 
Retirement Board Re

tirement System 
• + f f f I f f f f f f f f f • 

State Retirement 
Board 

State Board of 
'l'rustees . ................ . 

Employees' Retirement 
System 
Retirement System 
State Employees' 
Retirement Board . ................. . 

Board of Trustees of 
Wisconsin Retire
ment Fund .................... 

-6-

Yes 

Yes 

Yes 
Yes 

Yes 

Yes 

. . . 
Yes 

Yes 

Yes 
Yes 

. . . 
Yes 

Yes 

. . . 
Yes 

Yes 
Yes 

. .. 
Yes 

. . . 

Yes 

Yes 

Yes 
None (d) 

Yes 

Yes 

. .. 
Yes 

None 

None 
Yes 

• •• 
Yes 

Yes 

. .. 
None 

Yes 
None(d) 

. .. 
Yes 

• •• 
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~cific Com~Eisons of RetiE~ment Systems for Stat~~mplorees(~~nt~ 
----=:--==---Quaiiricationq~.~: -- --:--- -FinaiiCiiiiii--~-------

: Minimum : · . 
State :Age Service Compulsory: Employee Con- Employer 

Ala. 

Ariz. 
Ark. 
Cal. 

Colo. 

Conn. 

Del. 
Fla. 

Ga. 
Idaho 
Ill. 

Ind. 

Iowa 

Kans. 
Ky. 
La. 

Maine 

Md. 

Mass. 

60 None 
(56 for 
Hwy. 

Police) 
... . . " ..... . .. . . . .... 
55 20 

65 20 

50- 25 
omen 
5-Men 

. . " . 
60 

. . . . 
" . " . 
60 

55 
60 
65 

65 

. . . . 
60 

65 

60 

55 

.... 
10 

.. . . . 
8 

30 
20 
15 

2-1/2 

" ... . . . . 
10 

None 

None 

None 

70 

. . . . . . . . . . . . 
70 (b) 

None 

65-
omen 

70-Men 

. ...... 
None 

. . . . .. . ....... 
70 With 

at least 
15 yrs. 
service 

70 (f) 

None 

. ..... . .. . " .. 
65 (h) 

70 

70 

65 (j) 

-7-

tributions 

3-1/2% 

.... " .... . ....... " . 
Rate variable 

depending 
upon age,sex 
and occupa
tion 

3-1/2% 

4% 

.. " . " ..... 
5% 

....... " ... . . . . . . . . . 
6% 

5% 

1-1/2% 

" ........ . . " ..... .. 
5% 

Rate variable 
depending 
upon age and 
sex 

2.64% 

Biennial state 
appropriation 
and local tax 
revenues. . ..... " .. " .. " . ..... " .. " . " . 

Biennial state 
appropriation 
and local tax 
revenues. 

Each department 
matches employ
ees' contribu
tions. 

Biennial state 
appropriation 
and local tax 
revenues . . .......... " 

Annual appro
priation from 
treasury • . ..... " ...... " .... " .... " .... 

Biennial state 
appropriation. 

Biennial state 
appropriation
annual local 
appropriation. 

Any available 
funds. . ........... " .. 

" ..... " . " . " .. " 
Appropriation 

by legislature. 
r'oState funds 

earmarked ap
propriation 
and local tax 
revenues. 

Biennial state 
appropriation 
and local tax 
revenues. 

Annual state 
appropriation 
and local tax 
revenues. 
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Specific Comparisons of Retirement Systems for State Employees(2)c0 nt. 

- -·-: -------:gualificatiogs - :~ -:Financing____ -
: Minimum : : 

State :Age Service :Compulsory: 

Mich. 

Minn. 

Miss. 
Mo. 
Mont. 

Nebr. 
Nev. 
N. H. 

N. J • 

N.M. 

N.Y. 

N. C. 

.N. D. 

Ohio 

Okla. 
Ore. 

0 

65 
58 

or 

10 

5 
20 

• .. f • • .... . . . .. . . ,. . 
65 30 

or 
5 yrs. service re
gardless of age. . . . . . . . . 
65 

60 

65 (k) 

60 
55 

60 

65 

55 
60 

.. .. . . 

or 

60 
Police 

nd Fire 
55 

. . . . . . .. . 
None 

None 

20 or after 
35 yrs. re
gardless of 
age 
None 
25 

None 

2-l/2 

25 
Nqne 

. ... 
None 

70 

70 

. . . . . . . . . . . . 
70 

• • • • • • . ., .... 
70 

70 

None 

70, ex
tended by 
special 
action to 
80 
65, ex
tended by 
special 
action to 
70 
None 

70 

. . ' ... 
65 
olice 
nd Fire 
60 

-8-

Employee Con
tributions 

5 

5% 

. ...... . 

.. ...... . 
Rate variable 

depending 
upon age and 
sex . . ' ' .... . ...... . 

Rate variable 
depending 
upon age and 
sex. 

Rate variable 
depending 

Employer 

Biennial state 
appropriation. 

Mill tax amounls 
paid by "finan
cially self
sustaining 
departments. . . . . . . -. . . . . . . . ............ . 

Cost covered in 
each dept. 's 
own budgetary 
request. . ............ . 

I • f • I •• • • I ' li • t 

State funds, by 
act of general 
court. 

Annual state ap
propriation. 

upon age,sex, 
and occupation 
3-1/2% Salary budget. 

Rate depends 
upon age,sex 
and occupa
tion 

Annual state 
appropriation 
and local tax 
revenues. 

1-1/2% 

6% for all 
employees 

Biennial state 
appropriation. 

Any available 
funds, local 
govts. autho
rized to levy 
tax above pres
ent limitations. 
Biennial state 
appropriation 
and local tax 
revenues. 

Rate variable 
depending upon 
age and sex. 

Biennial state 
appropriation. 
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..,.SP_:~ific ~ompa::~s,~f_R:g::femen~ Syst:m~_to: S~~te Emp~;:~ee~~=)Con.J!. 

: ~a.~.J.ficat ons : 1'~nancing 
Minimum : · 

State :Age Service :Compulsory :Employee Con- Employer 

Pa. 65 

R. I. 60 

s. c. 60 

s.rak. 
Tenn. 

Texas 

Utah 
Vt. 

Va. 

Wash •. 

w. Va. 
Wis. 

Wyo. 

. . . . 
60. 

60 

• • • • 
65 

65 

60 or 
fter 35 
rs. re
ardless 
f age 

. . . . 
55 

-. . . 

None 

10 

10 

. . . . 
20 or after 
30 yrs. re
gardless of 
age 

15 or after 
28 yrs. re
gardless of 
age 

None 

None 

10 for 
future 
entrants 

--none 
for pres
ent employ
ees. 
11 ••• 

Based on 
accumula
tion . ..... 

None 

70 

72 

70 

None 

...... 
70 

70 

65 

....... 
5 

. ...... 

-9-

tributions 
Rate variable 

depending 
upon age 
and sex 

Biennial state 
appropriation
annual ann. 
payments by 
agencies. 

5% Annual state 
appropriation 
and contri butiom 

by cities_ &towns. 
4% 

. ...... . 
ate variable 

depending upon 
age and sex 

(m) 

5% (n) 

. . ·~ ..... 
Minimum 4% 

Rates vary ac
cording to 
age; employee 

1 may elect to 
~ limit rate to 
• 5% 
j5% 
I 
I 
' 

.. ..... . 
5% 

. ..... 

Annual state ap
propriation 
and local tax 
revenues. 

Each dept. and 
local govt. to 
make available 
funds deter
mined by actu
arial valua
tion. 

State appropri
ation and local 
revenue payable 
monthly. ( o) 
. ............. . 
Biennial state 
appropriation. 

Biennial state 
appropriation. 

Included in 
budget of each 
dept. payable 
monthly. 

. .............. . 
Continuing ap
propriation. 

. ............. . 
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for State EmJ2loyee's i!LJJJIDt. Specific Comparisons of.Retirement Systems 

-=- - ---;;:; -;:::;;:=; - -- ----- - - ---- -==-= ---==- - ~ - -- -- ----Benefits 
etire- De- Occu- oou- Non- eP&-

State ment pendent pational pat1onal occu- ration 
death disability pational 

disabilit 
Ala. Yes Yes No Yes Yes Yes 
Ariz. • • • • • • . .. . .. . .. . .. 
Ark. • • • . . . . .. . .. . .. . .. 
Cal. Yes Yes Yes Yes Yes Yes 
Colo. Yes Yes No Yes Yes Yes 
Conn. Yes Yes No Yes Yes Yes 
D~;I. • ii l • •• . ' . ... ••• . " 
Fla. Yes Yes No Yes Yes Yes 
Ga. . . . . .. . . . . .. . .. 
Idaho . . . . . . . . . . .. ... . .. 
IlL Yes Yes Yes Yes Yes Yes 
Ind. Yes Yes No No No Yes 
Ia. Yes Yes No No No No 
Kans. . . . . .. . .. . . . . .. . .. 
Ky. • • • . .. • •• . .. . .. 
La. Yes Yes Yes Yes Yes Yes 
Maine Yes Yes Yes Yes Yes Yes 
Md. Yes Yes Yes Yes Yes Yes 
Mass. Yes Yes Yes Yes Yes Yes 
Mich. Yes Yes Yes Yes Yes Yes 
Minn. Yes Yes ~'o No No Yes 
Miss. . . . . . . • • • . .. . .. . .. 
Mo. . . . . . . . .. . .. 
Mont. Yes Yes No Yes Yes Yes 
Nebr. . . . . . . . .. . . . . .. ... 
Nev. . . . . . . . .. . .. 
lL H. Yes Yes Yes Yes Yes Yes 
N. J. Yes Yes Yes Yes Yes Yes 
N. M. Yes Yes Yes Yes Yes Yes 
N. Y. Yes Yes Yes Yes Yes Yes 
N. c. Yes Yes No Yes Yes Yes 
N. D. Yes ·Yes No No No Yes 
Ohio Yes Yes No Yes Yes Yes 
Okla. . . . . .. • •• . .. . .. . .. 
Ore. Yes Yes No Yes No Yes 
Pa. Yes No No Yes :No Yes 
R. I. Yes Yes Yes Yes Yes Yes s. c. Yes Yes No Yes Yes Yes 
s. D. . . . . .. . .. . .. . .. 
'l'enn. Yes Yes Yes Yes Yes Yes 
'l'exas Yes Yes Yes Yes Yes Yes 
Utah • • • ••• . .. • •• 
Vt. Yes Yes tio Yes Yes Yes 
va. Yes Yes No Yes Yes Yes 
Wash. Yes Yes Yes Yes Yes Yes w. va. . . . . .. . .. . .. . .. . .. 
Wis. Yes Yes Yes Yes Yes Yes 
Wyo. . . . • •• . .. . .. . .. . .. 
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Specific Comparisons of Retirement Systems for State Empioyees-Cont; 

Footnotes. 

(a) Separate State system for teachers. 

(b) Age 65 for city firemen, city policemen, State highway patrol
men, and State fish and game wardens. 

(c) Day laborers, circuit and supreme court justices, members of 
teachers' retirement system, and State highway patrol exclude~ 

(d) Separate State system for local employees. 

(e) Separate State systems for teachers, judges, and university 
employees. 

(f) Retirement is compulsory at age 70, provided 15 yrs. service 
has been completed. ~!.'hose at age 70 who have not completed 
15 yrs. service may be retained until 15 yrs. service has been 
completed, but in no case beyond age 75· 

(g) System became operative July 1, 1947. 

(h) If member has not completed 15 yrs. service or is needed for 
reasons of expert knowledge and qualifications, retirement may 
be postponed by Board action until age 70. 

(i) Members of State Legislature, council police, and judges of 
superior or supreme courts, and some temporary employees ex
cluded. 'l'eachers in State normal schools and superintendents 
of schools in service prior to July 1, 1942 included. 

(j) Retirement age 65 for members of police force in metropolitan 
areas and for certain employees of Department of Correction. 

(k) May also retire at age 65 with at least 15 yrs. service or at 
age 70 with at least 5 yrs. service. 

(1) Membership now includes teachers employed by local governments 
and teachers in State schools. 

(m) Employees make additional contribution for prior service. Re
tirement benefit adjusted by any deficiency in contributions 
for such service. 

(n) Employees contribute $1.00 per year for administrative expenses. 

(o) Employer also contributes balance necessary to meet adminis
trative expenses. 

-11-



LBL-IB109 State Retirement Systems for Teachers (3) 
Dates: Dates are as indicated for each state and unless other.tise noted are for the end of the fiscal year. 

Anit;- of Retire- -- --------- Contributions--
ment Benefits Method of Employees and 

No. on paid during Computing Employee Employers-- Total 
Programs No. Covered Retire~ent fiscal year Contributions fisce.l yeer Assets 

.ua. 
(9-30-49) 
Ariz. 
(6-30-48) 

A.rk. 
(6:-30-48) 

Cal. 
(6-30-48) 

' ..... 
N 
I 

Conn. 
{ 12.-}0-48) 
Fla. 
{6-30-48) 

Ga. 
(6-30-48) 
Idaho 
{6-30-48) 

33.500 

5,213 

27,000 

63,000 

13,085 

20,000 

~.234 

?,510 
(12-1-48) 

685 

250 

1,025 

9,300 

(b) 

855 

?91 

22) (d) 
(12-1-48) 

$ 190,839 

$ 14? ,404 

$ 390,?44 

3~% of £irst ~3,000 sal
ary deducted from payrolL' 
Deducted in emt. deter
mined by assigned contri-
bution rate besed on aee, 
from first $2,800 sala~y 
per year. 
4% of first B2,500 salary 
until ?/1/49, then 4% of 
first $3,500 salary. 

$?,1H4,661.42 660,00 per yr, plus e. per
centage of the first $5,000 
of annual salary, rete de
pending on age at time of 
entrance to system. 

$1,364,998 5% of salary. 

$ 631,638 Actuarially computed to 
e~ual 1/140 of average 
final compensation mul
tiplied by number of yrs, 
service at time of retire
ment .. 

$ 2?0,08) 5% of salary up to $3,000 
per year. 

$ 110,652(d) Rate based on age at time 
of entrance to the System, 
applied to first $3,000 of 
a:un.J.al salary, 

Members-81,?6),014 
bmployer-$3,036,629 
Members-~819,853 
Employer-~585,521 

Members-$?34,438 
Emp1oyer-$4?5,000 

$18,426,4?3 

s 3,8)5,500 

$ 6,284,809 

Members-$9,315,125 $82,459,?06 
Emp1oyer-S10,000,000 

Emp1oyees-$2,0?0,751 $34,703,596 
State-$2,902,586 
Members-$2, 912,145 
State-$602,?10 

810,121,534 

Members-$1,?71,161 $10,940,647 
Employers-$2,629,885 
Members-$627,987 $2,211,012 
Emp1oyers-$759,821 

(3 )Data from Government Insurance in the u.s., Associe.tion of Casualty a.nd S=ety Companies, June, 1950, pp. 86-96. 



:r.:a:r..:1:s199 _ ·- State Retirement S:vstems for Teachers--Cent. 
Amt. of Ret ira- Contr1butions--

ment :Benefits Method of Employees and 
No. on paid during Computing Employee ~1nployers--

·Programs No. CQverE>(l Retirenu:mj;_ :f'isqs.l yea,:r_ Contributions . fiscal year 
Ill. 35,000 4,758 (d) $2,668,878 (d) 5~ of salary. Maximum de- Teachers-$3,366,280 
(Chicago duction $175 per year, State-$4,185,378 
teachers 
excl ud:"ed) 

(6-30-47) 
Ind. (b) (b) .!'Ill . Actuarially computed-

rate dependent upon age 
at time of entrance to 
system. 

State Authorizes .School Districts to Establish Retirement 

(b) 

Systems. 

Total 
Assets 

$22,363,139 

(b) 

Iowa. 
Kansas 
(6-30-48) 

13,546 450 (d) $ 108,201 4% of first $3,000 peT 
annum. 

·Employees-$1,032,772 $ 4,203,343 
State-~125,000 (e) 

~. 
(4-1-49) 
I ,.... 

w 
I 

La. 
(6-30-49) 

Maine (f) 
(6-30-48) 

Md. 
(7-31-48) 

Mass. 
(12-31-48) 

19,500 

22,404 

11,670 

7,700 

21,459 

798 !\; 252,375 (d) 
( fi'scal year 
1947-1948) 

578 $ 281,951 

467 (g) (b) 

650 $ 746,000 (i) 

3,619 $4,311,730 

:Based on age--under 30--
2% of salary, between 30 
& 40--3%, over 40--4%. 
Deductions made from 
first $2,400 of annual 
salary. 

6% of salary. Limited 
to $450 contribution. 
5% of sala:r-3 

Percentage of salary, 
dependent upon age at 
time of entrance to 
System. Deduction 
from payroll, 

5% of total salary, 

Teachers-&1,012,277 $10,299,906 
State-S956,000 (fiscal 
yea.r 1947-1948) 

Employees-$2,763,219 
Employers-$5,198,000 

(b) 

Members-$865,509 
Univ~ors,-$149,880 
State-$1,903,460 
University-$177,807 

Teachers-$4,144,941 
State-$4,220,791 

$21,829,084 
(6-30-48) 
$ 7,322,874 
(incl. Teach
ers' fund) 

$18,779,245 

$5'1.898, 967 



LRL-1Bl09 Stat" BceJ;_.i.rement Svstem"' f~r _TP.aql:ters- Cont • 

Programs 
Mich. 
(5-31-48) 

Minn. 
(6-30-48) 

Miss. 

Mo. 
(6-)0-48) 

Mont .• 
(6-30-48) 
I 

1-' 

r 
l!fl!l'br. 

-t6-J0-48) 
'' 

Nev. (j) 
,(?-1-48) 
N.H. 
(6-30-48) 

N.J .. 
(6-30-48) 

N.M. 
(6-J0-48) 

l!fo. Covered 
40,000 

11,166 

(b) 

2),6!~7 

6,505 

8,761 

(b) 

2,414 

31,265 

(b) 

No. an 
Retirement 

(b) 

921 

(b) 

439 (d) 

484 

262 

(b) 

(b) 

3,941 

338 (d.) 

.!mt .. of R~Tfi a... Coritr!"butions--
ment Be:ue:fi ts Me·i;hod of Employ"es a:nd 

paid during Computing Employee Employers--
fiscal year Contributions fiscal year 
:1;2~783,767 5% of salary deducted, Membera-$4,905,375 

]mployers-(b) 
(fiscal year end

$ 482,470 

(b) 

$ 124,229 (d) 

$ 568,425 
(7-1-46 to 
6-J0-48) 

$ 7,11.5 

s 50,789 

$ 66,591 

$5,615,792 

$ 300,837 (d) 

5% of salary, max. de
duction $100 per yr. 

4% of first $2,400 
annual compensation 
deducted. 

4% of first ~1,800 
salary per year 
deducted, 
5~ of salary up to 

$5,000 per yr. plus 
membership fee of 
$1 annually. 
5% of first $2,400 
salary per yea.r , 

(b) 

4% of salary. Min. 
$25, Max. :hoo per yr. 

Employees contribute 
on a s~.vings bank basis, 
a.n amt, computed to pro-
duce an annuity of 1/140 
of average salary for 
each yr. of service. 

~~loyees do not 
contribute. 

ing 6-J0-48) 
Members-$752,999 
State-$292,912 

(b) 

Members-$1,247,283 
Employers-$1,247,293 

(b) 

Teachers-$796,979 
State-$46),944 

Teachers-$98,200 
State-(b) 
Total, Employees a:nd 
Employers-$468,976 

Employees-$5,198,025 
State-57,379,928 

State-(Taxa"s) 
$458,670 
Institutions-$87,654 

Total 
Assets 

$22,927,863 

$ 7,005,598 

(b) 

$3.788,634 

$12,645,818 

$1,661,623 

(b) 
$1,136,839 

$158,146,01:'4 

$ 928,699 



L1:l!r-IB109 _ S~t~ Retir_ement systems for Teachers-- Cont • 
. Jl.ri:Jt. :OfRetire- ------ -·· -- Contributions 

ment Benefits Method of Employees and 
No •. on paid during Computing Employee Employers-- Total 

Programsc No. Covered Retirement fiscal year ~tributions fiscal year . Assets 
N~C. · 67,200 2,000 $ 572,018 5~ of fir~ 85,000 of Members-S~,736,926 ~50,000,000 
( 6-30-48) aili!llal -salary. Employers-56~ 1).1,257 

(State employees and 
teachers) 

N ... D. 
(12-31-48) 

Ohio 
( 6-30-48) 
I 
I-' 
IJl 

Okla. 
{6-30-48) 

Pa. 
(6-30-48) 

R.I. 

s.c. 
(12-31-48) 

12,000 (b) 

61,000 6,739 

2)',._000 176 

89,.599 7,889 

(b) (b) 

39,000 (b) 

$ 182,730 

$6,488,943 
(12-31;.;47) 

$ 57,777 

$7,416,384 

(b) 

(b) 

Assessed on first 
$2,000 of·a.n!l1la1 sal
ary during first 25 
yrs. of ~ervice at 
the foll~wing rates: 
1% for ea. of 1st 8 
yrs., 2%.for ea. of 
2nd 8 yrs. & 3% for 
next 9 yrs. 

(b) 

4% of salary plus 
$1 a=l fee for 
administrative costs. 

Actuarial ·eouivalent 
of annuity payable at 
retirement, therefore, 
rate dependent upon 
age. 

Non-contributory sys
tem for teachers whose 
salary is :pe.id by the 
state. State pays 
pensions. 

4% of salary. 

Total-$1,007,)49 

Total Employees & 
Employers
$10,444,125 
(12-)1-47) 

Teachers-$1,628,272 
Membership fees
$18,278 
State-S794,689 
Employees-$6,936,509 
Employers-$14,41),955 

(b) 

(b) 
(State employees 
and teachers) 

S3,428,7o4 

$1.)6. )46. 250 
(12--)1-47) 

$6,478,225 

£284"'469.501 

(b) 

$16.969.682 



LRL-IBl09 State Reti~em~nt SY$tems for Teachers--Cont • 

Pro.-:rams 

I 

S,D. 
(12-31-Li-8) 
(abolished 
•1951) 
Tenn. 
(6-30--48) 

Texas 
(12-31-48) 

Utah 

Vt. ( o) 
(6-3D-48) 

.... 
0'-Va .. 
I (12-31-48) 

Washer 
(6-J0-48) 
1-1. Va. 
(6-Jo-4?) 

No. on 
No. Covered Retirell!ent 

858 7 

15,401 387 

66,657 (b) 
(8-31-48) 

(b) (b) 

2,545 159 

30,000 870 

16,896 1.779 

16,481 1.244 

.Amt. of Retire- - - -- - -- - Contributions--
ment :Benefits . Method of mployees a:od 

paid during Computing Emplo~ee Employers-- Total 
fiscal year Contributions fil'l~a:t. YE»!.r Assets 
$ Based on age at time of Total-Employees & $1,036,518 

$ 102,504 

(b) 

(b) 

$ 107,915 

(b) 

$2,360,204 

$ 620,782 

application for member- Employers-$189,107 {5-31-49) 
ship. 

5% of salary by payroll 
deduction. 
5% of salary plus $1 
annual fee for adminis-
tration costs, 
1% of first S2,500 of 
annual salary deducted, 
% of salary withheld 
based on a ge at t im.e 
person became a member. 

Rete is computed annual-
ly a:od deposited ~ em-
ployees on a savings 
bank basis. 

5% of salary up to 
$3,600 per yr. 
4% of salary, max. de
duction $100~00 per yr. 
Can make additional 
voluntary deposits to 
increase annuity. 

Employees-$900,438 
State-$1,200,000 

(b) 

(b) 

Members-$400,499 
State-$360,000 

Employees-$367,338 
Employers-$10? 
(for Dec. 1948 only) 

Teachers-$2,??6,?02 
State-$6,248,1)4 
Members-$1,151,854 
State-$1,?35,924 

$45. 93?. 6?0 

$68,564,420 

(b) 

$ 1,810,?66 

$26,248,485 
l:odividual 
funds: 
Teachers
$1 7. 833,569 
State Em-

: ployeee
$8,395,5?0 
Cities, etc.
$19,346 
:1:21,125,009 

$11,242,628 



LRL-IBl09 State Re1irement Systems for Teachers--Cont. 
Amt. of Retire- Ocntricutions 

ment Benefits Method of Employees and 
No. on paid during Computing Employee Employers--

Proera.ms No. Covered Retirement fiscal year Contributions fiscal year 
Wis. (q) 19,532 2,978 $1,220,JJl- 6% of salary by pay- Teachers-$3,192,751 
(6--JQ.../.:.8) roll deductions. State-(income surta:K 

proceeds) S8,J25,647 
Wyo. J,OOO (b) $ 50,J23 
(12-Jl-48) 

(b)No information. 

(d)Includes retirement and disability. 

"(e)One-half of biennial appropriation for 1948-1949. 

z% of salary. Total from employees 
& employers-$229,497 

Total 
Assets 

$94,202,926 

$ 491~216 

~:f')Teachers Retirement System, established in 1924, was merged ~lith State Employees Retirement System in 1947; cities, 
counties and other political subdivisions may bring their employees into this system, 

(g)Does not include retired teachers. 
~(i)Includes refunds of contributions of $249,535. 
~(j)Teachers Retirement Plan incorporated with this pla.n July 1, 1949. All statistics are for teachers only because 

State Employees' Retirement Plan was not in operation until July l, 1948. 
(o)This system replaces the Vermont Teachers' Retirement System which •~s established in 1919. As reported in the 

Biennial Report of the Treasurer and Auditor of Accounts, 1948, the funds of the two systems had not been inte
grated at that time, The former system still had assets of $29,208 credited to its account. 

(q)Oovers all Wisconsin teachers except those on staff of the University of Wisconsin and Milwaukee teachers.- Both of 
these groups have their own funds. 
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l?HOBLEM ONE 

'l'he monthly 
he had come 
1951 at age 
annum. 

payment which Mr. A would receive as a life annuity if 
under the retirement system at age 30 and retired in 
65, and had received an average salary of $3,000 per 

State Basis of computation 

Ala. Annuity based on his contribution 
during membership. 

Cal. Annuity based on earnings in 5 
highest years. Formula is 
2.159% X 3,000 X 35 years. 

Col. Annuity based on average salary 
for 5 highest consecutive years 
in last 10 of employment. Equals 
1/2 average salary. 

Conn. Annuity based on 70% of average earn
ings of last 5 years of service at rate 
of 2% for each year of service. 

Monthly payment 

No Information 

$ 188.91 

$ 125.00 

$175.00 

Ind. Indicates that cannot compute on basis No Information 

La. 

Md. 

Mich. 

Minn. 

Mont. 

Nev. 

N.H. 

N.C. 

of questions. Provides a table which 
says that person with 35 years of par· 
ticipating and contributing employment 
would,at 65 and 5% deduction on $1,800 
salary, get yearly benefit of $1,099 
for male and $1,067 for female. 

Annuity baaed on average earnings for $143.82 
5 highest years. 

Annuity based on 10 highest consecutive $125.00 
years. Would get 35/70 of. average sal-
ary or $1,500 annually. 

Annuity based on 5 highest years in $129.00 
last 10. 

Annuity based on 5 highest consecutive $160.41 
years salary. 

Annuity based on salary for 3 consec- $124.10 
utive years of highest salary upon 
which normal contribution was paid. 

Annuity based on 5o% of average sal- $125.00 
ary for highest consecutive 5 yrs. in 
last 10. 

Annuity based on average earnings for $125.00 
last 5 years of service. 

Annuity based on average earnings for $153·41 
last 5 years of service. 

-18-
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State Basis of computation 

N.D. Annuity based on average salary for 
last 35 years of service. 

Ohio Annuity based on: 
1. Value of service prior to 1/1/35· 
2. Annuity having reserve equal to 

the amount of member's cumQlated 
contribution at retirement. 

3·. A pension equal to the annuity. 
4 Annual basic pension of $180. 

Ore. Objective is to purchase for an em
ployee who contributes for 30 yrs; to 
age·65 an income of approximately half 
pay, with $3,000 being the maximum sal
ary on which an employee makes contri
butions. 

R.I. Annuity based on average earnings for 
last 5 yrs. of service. 

S.C. Annuity based on actuarial equivalent 
of the retirement contributions made 
by the member during his entire period 
of creditable employment plus the 
interest which his contributions have 
earned as provided by our act plus an 
amount provided by employer contribu
tions equal to his own contributions 
plus interest. 

'l'enn. Annuity based on average earnings for 
5 highest years. 

Vt. Annuity based on average earnings for 
last 10 years of service and amounts 
to 35/70 of such salary. 

Wash. "Because of our benefit structure it 
would be difficult to even attempt to 
answer the questions proposed." 

Wis. Annuity based on total credits in his 
account. Annuity would be 5o% of his 
average earnings for the 5 highest 
consecutive years, excluding earnings 
over $350 a month. 

Wyo. Annuity based on highest salary for 
highest continuous 10 years. 

-19-

Monthly payment 

$120.00 
If 30 yrs. 
were after 
9/1/51 the 
normal pay
ment would 
be $204.oo 

No Information. 

$130.00 

$131·25 

$125.00 

No Information 

$125.00 

$150.00 
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PROBLEM 2 

The monthly payment to Mr. B who comes under the system at age 30 
and retires in 1951 at age 65 whose average salary for the _period 
of computation was $7.200 per annum. 

State 

Ala. 

Cal. 

Col. 

Conn. 

Basis of computation 

Annuity based on his contribution 
during membership. 

Annuity based on average earnings for 
5 highest years. Formula is 2.159% X 
$7.200 X 35 years. · 

Annuity based on average salary for 
highest 5 consecutive years in last 10. 
Maximum benefit not to exceed $200. 

Annuity based on 7o% of average earn
ings for last 5 years of service. 

Ind. No information. 

La. Annuity based on average earnings for 
5 highest years. 

Md. No information. 

Mich. 

Minn. 

Mont. 

Nev. 

N.H. 

N.c. 

N.D. 

Ohio 

Annuity based on average earnings 
in 5 highest years in last 10. 

Annuity based on maximum of $4,800 
for 5 highest consecutive years. 

No information. 

Annuity based on So% of average 
salary for highest consecutive 5 yrs. 
in last 10 but not to exceed $200. 

Annuity based on 1/2 average earnings 
for last 5 years. 

Annuity based O)."l average earnings for 
last 15 
$5.ooo. 

years of service but not over 

Annuity based on $3.000. 

Annuity based on formula. See 
Problem 1. 

-20-

Monthly pa~ment 

No information 

$453·39 

$200.00 

$420.00 

$162.75 

$200.00 

$200.00 

$300.00 

$255·70 

$ 96·15 

$120.00 
If all service 
after 9/1/51 
$360.00 
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State Basis of computation 

Ore. No information. 

R.I. 

s.c. 

Vt. 

Wash. 

Wis. 

Wyo. 

Annuity based on full $7,200. 

Annuity based on $3,600 maximum 
earnings. 

Annuity baaed on 35/70 of $7,200. 

No information. 

Annuity baaed on SO% of average earn
ings for highest 5 consecutive years 
excluding earnings over $350 a month. 

Annuity baaed on average salary for 
highest 10 consecutive years not to 
exceed $3,600. 

-21-

Monthly payment 

$350.00 

$315.00 

$157.50 

$300.00 

$150.00 
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PROBLEM 3 

Monthly payment to Mr. C who comes under the retirement system 
at age 52 and retirea at age 65 in 1951 with an average earnings 
of $3,000 per annum. 

S.tate Basis of computation 

Ala. No information. 

Cal. 

Col. 

Conn. 

2.159% X $3,000 X 13 years. 

13/20 X 1/2 average salary for 
highest consecutive 5 years in last 10. 

32-1/2% of average salary for last 5 
years of service. Male employees 
cannot retire before 70 unless with 
service credft of 15 to 25 years. 

Ind. No information. 

La. Annuity based on 5 highest years. 

Md. No information. 

Mich. 

Minn. 

Mont. 

Nev. 

N.H. 

N.c. 

N.D. 

Ohio 

Ore. 

Annuity based on 5 highest years 
within last 10. 

Annuity based on 5 highest consecu
tive years earnings. 

No information. 

Annuity based on prorated portion of 
50% of highest consecutive salary in 
last 5 years in 10. It is 32-1/2%· 

Based on average earnings of last 
5 years. 

Annuity based on average earnings 
for last 13 years. 

Based on average earnings for last 
13 years. 

Same as Problems 1 and 2. 

No information. 

-22-

Monthly payment 

$70-17 

$81.25 

$81.25 for 
female only 

$62.98 

$50-21 

$59·57 

$81.25 

$46.42 

$35-03 

$78.47 

$52-00 
If all service 
after 9/1/51 
$72-00 
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State 

R. r. 

s.cj 
'Hmn. 

Vt. 

Wash. 

Wis. 

Wyo. 

Basis of computation 

Annuity based on average earnings 
for last 5 years. 

Based on average earnings for 5 
highest years. 

Based on highest 10-consecutive 
years. 13/70 of $3,000. 

No information. 

Assuming constant earnings and 
constant interest rate. 

Based on average salary not to 
exceed $300 multiplied by years 
of service, divided by 60. 

-23-
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Monthly payment 

$54.16 

$46.42 

$65.00 
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PROBLEM 4 

What would be the death benefit and mettod of payment thereof for 
Mr. D who comes under the retirement system at age 30 and dies while 
in the service in 1951 at age 50 with an average salary of $3,000~ 

State Amount of death benefit 

Ala. His contribution plus 
l/2 interest, 

Cal. One mo, salary for each 
year to maximum of 6 
plus own contributions 
and interest. 

Col. Member contributes 5% 
so refund would be 
$3.000. 

Conn. Refund of contribution, 

Ind. No information. 

La. Refund of contribution. 

Md. No informati'on. 

Mich. 

Minn. 

Mont. 

Refund of contribution. 

Refund of contribution 
plus 2% int. compounded 
annually. 

$1,500 plus refund of 
contributions. 

Nev. Refund of contribution. 

N.H. 

N.C. 

N.D. 

Refund of contribution. 

Refund of contribution 
with interest. 

$191.25 

-24-

Paid in lum~ 
sum or mont ly 

lump 

either 

lump 

lump 

lump 

lump 

either 

lump 

lump 

lump plus 
monthly 
payment to 
widow and 
children 

Does member O.£ 
beneficiary 
specify method 
of Rayment 

neither 

either 

no 

If member had 
optional form 
and 25 yrs. ser
vice spouse 
would receive an 
annual amt. that 
had been elected. 

no 

no 

Yes except in 
case of minors 
it must be paid 
in monthly 
installments. 

no 

no 
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State 

Ohio 

Ore. 

R.I. 

s.c. 

'l'enn. 

Vt. 

Wash. 

Wis. 

Wyo. 

Amount of death tienefit 

If spouse is over 65, $50 
a month for life or until 
remarries. If spouse under 
65 and there is a minor 
child, $100 a month until 
youngest chHd is 18. If 
spouse under 65, may elect 
deferred annuity of $50 a 
month payable at age 65 
unless remarried. 

No information. 

$2,000 maximum payment for 
10 or more years of member
ship plus refund of contri
bution. 

Refund of contribution 
plus l!% interest compounded 
annually. 

$5,102.1!3 

Refund of contribution 
and interest. 

No information. 

$7,819.50 if beneficiary 
is spouse, child, parent, 
brother or sister. 

Refund of contribution. 

-25-

Paid in lump 
sum or monthly 

yes 

lump 

lump 

Lump if bene
ficiary is not 
widow or minor 
child and member 
and beneficiary 
both select it. 
Monthly if widow 
or minor child. 

lump 

Does member or 
beneficiary 
specify method 
of payment 

no 

no 

no 

If member se
lects lump sum 
and benefi
ciary is not 
widow or minor 
child, benefi
ciary decided. 

no 
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PROBLEM 5 

Mr. E comas under the retirement system at age JO, In 1951 at age 50 he ie 
totally and permanently disabled by reason o! service connected di~n·rcni t:,•, 
(1) What would be the amount o! the monthly payment to him on a lifa <:mnul.ty? 
(2) WoUld he be entitled to a disability annuity? 
(J) What would be the monthly disability benefit? 
(4) Fot how long would he receive the disability benefit? 
(5) Whll.t \vould be the di!!erence it: the disability were noneervice connected? 

Ala, 

Cal. 

Col, 

Conn. 

(1) 
Monthly 
annuity 

Ind. No information 

La. 

Md. No int:orma.tion 

Mich. After 60 

Minn. After 58 

Mont. yes 

Nev. 

N.H. ----

(2) 
Would he 
getdTS
ability 
a.nnuity 

no 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yes 

yea 

(J) 
Monthly 
disability 
annuity 

See (1) 

$125,00 

$125 .oo 

$ 65 ,JJ 

(4) 
How long 
receive 
disability 
annuity 

Duration 

Duration 

Duration 

$150 till Until 60 
age 60 

$8J,JJ Duration 

1/2 salary Duration 

$125 .oo 

~la25.00 

-26-

Duration 

--·-

(5) 
What if disability 
were not service 
connected 

Same. 

Same, For service 
connected also 
under workmen's 
oompensation. 

5 yre. service 
required for service 
disability, 15 yra, 
for nonservice, 

Same. 

Amt. reduced for 
workmen's compensa
tion paymenta. 

Yes, Nondn.ty gets 
only $4o ;~:L>1s no 
credit for years dis
abled, 

Same. 

Nonservi~e disability 
about half. 

Same. 

Ordinary disability 
gets 9o% of 20/J5 of 
$1,500. 
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State 

N.D, 

(1} 
Monthly 
annuity 

(2) 
Would he 
..m_~.is

abil~
annuity 

yes 

no 

Ohio 2% of salary yes 
X yrs, ser·-
vice but not 
less tlw.n JO% 
plus l% for 
each complete 
yr, in excess 
of 10, 

Ore. No informe.tion 

R.I. 

s.c. 

Tenn, 

Vt, 

Wash, No information 

'IIi s. 

Wyo, 

$100,00 

$100,00 

yea 

yes 

yea 

yes 

yes 

yes 

(J} 
Monthly 
disability 
annuity 

no 

sns.oo 

$166.66 

$67 .so 
$67 .so 
$64,28 

See (1) 

See (1} 

(4) 
flow lomr 
reoeive 
disability 
annuity 

(S) 
What _:l! _d,i!!13._:l>UH.Y 
~:t;_l.~:~-~,~H::::J.':li'. 
conne~~t.·~ 

Duration of Same. 
disability 

Same, 

Duration of Same, 
disability 

Duration 

Duration 

Duration 

Durf'.tion 

Duration 

Dure.tion 

Ordine.ry disability 
provides $75. 

Same. 

Same. 

Same, 

Same, 

None so long as dis
ability due to 
injury. 
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~!SC~LLANEOUS qUESTIONS 

I ..... 
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0 0 0 !>, +' "' ... ., l:l ~ ...,...,.., ... .., ... 1-1 0 ;-1 """ .... "' " ., 1:1 til <I <~>ro'S ., i' ..-1 IDrl..Or-4 ..... '" .<:1 ., .,; ol .<l<ll <ll ... <ll 
p, \(\ p, §• " \(\ '""' ...... <ll <! ...,j ~·~ Jl J! .. ., 

"'"' • < "" 
., .., ..., '""' ·!> (\) ~',.;) r-1 <ll ... W.PHUS ., r:l :::! ...,...,., 
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Ala, '3-1/2% '3-1/2% yes no 
_..., __ 

yes 

Cal. Males 8.11% yes no If he takes yes 
7 ,'j2 to reduced al-
10,88 lowance 
Females 
8.11 to 
12,81 

Col. s% S% no See optional no 
plans 

Conn. 4% so% of re- yes no Yes if option Compulsory age 6S 
tirement elected for females, 70 
allo;·rance for males 

Ind. No information 

La. s,& 6% yes no Yes if option yes 
elected 

Md, No information 

Mich. s'f. s'f, Yes if cash no Yes, same yes 
refund op- or 1/2 d11-
tion is pending on 
chosen option 

Minn. Sf. for 1st 2.S7% ;ree no Yea 1f no 
6 moa, option 
6% for rest elected 

Mont, DepeXIda on ,,6% No 11JIIl.er Depen4a on Depends yea 
·a~ aXId fbat 6 regular option Oil option 
·sex moe, Yes under 

:;.4'/- optlon l 
since 

:lev, 5'1> s% ;res Yes if Yea if 
option option 
chosen chosen 

-28-
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State {1) {2) (J) (4) (.5) { 6) 
N.H. Depends 6/JJ% Yes i:t' no Yea if no 

on age option option 
when joins elected elected 

N.C. .5% .5% yes no Yes if yos 
option 
eUeted 

N.D. 1-1/2% 1-1/21' no Yen 1/.2 no 
of m<J.le 
Pl31'son 

Ohio Ch'l.ngecl from Ct.<J.~ed from no no no yes 
.5% to 6% on 6 ,, t 7' 
9/1/.51 

/, \. )1.1 0 ;;, 

Ore, Depends no% of yes no blo, Considered 
on age employee in rate of 

codrib, contribution 

R.I. .5% 
,, 

3~., Yes under no J mos, no 
option pension 

s.c. 4% .5.1% no no yes 
8, 7.5% for 
teachers 

Tenn. 7% 9.16% ye11 no yes no 

Vt, Sliding 7,88% Only on no 
scale option 

Wash, No information 

Wis. .5% 7.3% yes no Only as no 
7% for Con. Com, option 
police, 6.14% 
firemen, 
wardens 

vlyo. .5% .5% yes no yes no 
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