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BASIC COMPARATIVE DATA REGARDING THE MAJOR WISCONSIY PUBLIC
EMPLOTE BETIRBMENT SYSTEMS

INTRODUCTION

Following the 1951 session of the lsgislature the Legislative Reference Library was requested by the State Bulget
. Committee of the Legislative Council and the Joint Survey Committes on Hetirement Systems acting ss 2 Joint commitiee
to prepare a comparative chart of the major retirement systems of the state to facilitate the study of these systems
wvhich was authorized by Joint Resolution 55, S. of 1951, A short anslyeis of B such systems was prepared, btut it was
released only to the members of the committee. At the time the data regarding each of the systems was referred %o
gome person informed regarding that system for checking.

Lete in 1954 the Reference Library was requested to provide somewhat the same datae for & legislator. At thet
time it was decided to concentrate on the Wisconsin Retirement Fund, Public Empleyes Social Security Pund, the State
Teachers Retirement System, the Public School Teachers Ammuity and Retirement Fund and the Milwaukee County Empleyes
Betirement System. The data was expanied %o incorporate soms information regerding the liability of retirement bene-
fits for state end federal income, gift and ipheritance tuzes. The maderial was again checked by persons competent te
comment on the seversl programs. This data was 2gain restricted in circulation.

The current reguest for the date was initiated on bebalf of the Governor's Commission on the Study of Hetirement
Systems created by Chapter 477, Laws of 1955. It represents the refinement of the prior efforts and their revision in
view of changes msde by the 1955 legislature. Again the material was checked by experts. For the first time, general
cireulsition is given to the report. .

The aprlysis and description of & retirement system is &t best a hazardous occupation. Broad descriptions pro-
vide little information and detajled analyses create confusion. It is our hope that this report reaches a goal between
these extremes, and that it will provide a gitarting point fromwhich the current study group will go on to provide,
among other things, an analysis with the proper breadth and deteail to permit the maximum vrderstaniing of the retire-
ment program of Wisconmsin,
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BABIC COMPARATIVE DATA REGARDING THE MAJOR WISCONSIN PUSLIC
EMPLOYS RETIREMENT SYSTEMS

Wisconsin Retirement
Tund

Public Employes Sccial

8tate Teachers Retire-

Pub., School Teachers

¥ilvaukee Counby

Security Fund ment System Apnuity and Retire~|] Hmploves
ment Fund{¥ilwsukee! Retirement
City Teachers) Svsten
Year of orig- | 194%,ck, 175 basic 1953 though poitentiallyl 1911 1909 1937
inel enact- systenm retrozetive to 1/1/51
ment 1947, che. 206,556 {ch. 346, 1953)
014 system for state
employes under ss.
L2 ,60-42.70 virtu-
2lly discontimuned
Statutory Sg. 66.90-66,018 8. 66.99 Ch. k2, Stats 85. 38.24-38.27 Ch,201,laws of
Citation P.L. 734,8lst Cong. 1637 as
amended by:
ch, ik, 1941
ch,218,1543
ehs, 77,138,
432 ,1945
ck, 357,1947
eh.575,574,
19kg
ch, hl5, 1951
chs, 152,153
234,526,1953
ch.26l, 1955
Governing Board of Trustees Director{Executive di- [State Teachers Retire- | Public School Teach~ |[Annuity and
Body rector of the Wis. ment Board

Betirement Furd) is
responsible by state
izw for administra-
tion; petional ad~
ministration is
urder Dept. of
Health,Rducation apd
Welfare

grs Annuity and He-
tirement Furd
Trostees

Pension Bd.
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Hame

Wisconsin Retirement
Fund

Membership of |
Governing
‘Body

1 1-state trustee ap-

-_B.i

Pablic Employes Social
Security Fund

btate Teachers Retire-
ment System

Pub. Schoel Teachers
Anruity and He- :
tirement Fund(iil-
waukee City Teachers

Milwankee County
Employes
Eetirement
System

1-city or village
chief exzec. or
member of govern-
ing Pody of par-
ticipating munic-
Apality

l-city or village
finance officer of
participating mu~
nicivality

l-city or village
varticipating mem~
ber

I~county or town bd,
member

1-dep.cl. of partici-
peting county

d-employe of part.
wounty or town
l-parbicipating sﬁateﬂ
employe

pointed by Gov.
Lom. of Insurance or

~achusry !

---------------------

B-pub. sch. ret. assn,
C-state college ret.
assn.

F-university ret.assn.
State treasurer is

8% officic treas,

Pres. gchool bd,

4 gsch, Pd. members
2 ferale teachers
Z male teachers

3 citizens apptd.
by chm,.co.bd,

3 County em-
Ployes

county auditor
ex officio

Coverage

Any emplove whosi'

1. Receives sarnings
from gerveral or
special fundes

2. Is pn regular
payroll;

3..Bas 6 mos, con-
timous or 12
mos, interrupted-
servicge, which~

1. Bvery employe or of-
ficer in unit of
govt. or agency or
instrumentelity of
govt, not included
in a2ny other retire-
ment plan other than
the Wis. Ret. Fund

All teachers:

In public schools
excert city of
Milwaukee:

In vocational schocls
including city of
Milwaukee;

In university:

is eligible if unit

ever comes firgt.

Bleata +a Aamen wmﬂr‘vy&!’

In state collegés;
Iz county normzls.

211 active teachers

1. Memberskip is
reguired of:
A11 county
employes & of-
ficers includ-
ing co.bd, ex-
cept members
of bdg, and
tommissions

and except
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- Wigcongin Betirement

-k .

Hame Public Employes Social Teachers Retirement Public School Teach~ |iiilwaukee County
Fond Ssecurity Pund System ers Anruity and Re- | Employes
tirement Fupd{dil- Betirement
_ wankee City Pchre.) | System
Coveraze L. 1s employed on a those under an ex- | Certain employes: those in (2)
{cont.} Job normally re- istine ret. system In Dept. of P.I. & (3).
quiring 600 nrs. can be included In 8t. 2d, of Voec. 2. These may be-

5. Is employed by a

a yri

unit whick has
agcted to be in-
cluded except thet
volice and firemen
in cities employed
after 1L/1/48 on
nandatory basis;

county Judees alsols.

mandatory;

6, .ixcluding Milw, |b

city and county & |
excludine those
urder existing ret.
systems for tehrs,
and prior systems
for police,firemen
#% conservation war.
Gens. !

‘erflum approval by

2, Every empleye or

only after refer-
majority of mémbers.

officer in s unit
of govt. or agency
or irstrumentality
of govt., urder the
Wis, Ret. Fund
Includes legislators
and legis, employes;
Coverage back to
1/1/51 wes possiblej
before 1/1/54, Until
end of 1957 coverage
is possidble Back to

& Adult Fdueca,;
In fonserva. Dept.
In institutions
under control of
St .Dept. of Pub.
Yelfars,

Those over 25 yrs.
of age on or be
fore 7/1 preced-
ing must contrib-
ute.

Those urnder 25 vrs.
nay make voluntary
contributions but
state does not
contribute

lang:

Imployes paid
in part by

stz teimedical
and dental ine
ternsy Jjr.
asst, & sr.
resident phy-
sicizns; seg-
sonzl employes;
rart-time sm~
ployes working
at least &
time; emerw
gency employ-
ment after &
mos.

3.These may not

belone:
Emargency &m~
ployes less
than 6 mos,
members bds, &
cemmigsions,
Physicisns oh
fee basis;
part~time em~
ployes working
less than %
time;

goncivil ser-
vice on relief
(WP4);
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Hame Wisconein Retirement |Public Employes Social |State Teachers Re- Fublic School Teach- | Milwaukee County
Fund Security Fund tirement System ers Annuity and Re~ | Zmployes
tirement Fund (¥il- | Retirement
waukee City Tchrs.) Systen

Coverags

(cont.) teacher eligi-
' ble for state
retirement .

Gualifications|Hone None se above. Those None Fone
Minlmum age wnder 25 npay meke
to enter roluntary contri-

tations.
Minimum age |55 65 50 if the annui- 55 55 with 15 yrs.
o retirve tant desires an- service;
mity based on 60 with no limit
statels deposit. on service
If anmuitent re-
tires before 50,
annuity based on
own deposit only.

Years of serv- |No minimus. Must have (§ the no. of querters | None 10 years Hone except if re-
ice to re- sufficient credits to Jelapsing after 12/50 tirement is at
tire ' provide $10 monthly or after age 21 which- age 55

life snnuity. ever is later up to
time person is 65 or
dies but not less than
6 quarters or more
than B0 gquarters.

A% what age is 65 with 2 exceptions: |Eetirement is not com- | None 70 years 70 years. Prior
retirement 1. Governing body pulsory buwt in order extension of 2
compulsory? may contimue em-

ployment becaunse
of specizl quali~
fications for 1 yr.
at altime,

2. For those employed
wpon date of origi-
ral coverzge if re-
tirement annuity is

not sgual to 25%

to draw benefits e~
tween 65 and 72 earn-
ings must be less
than $1,200 per yr.
1f earninss between
$1,200 and $2,080
may draw under cere
tain conditions.

yre. eliminated
by Ch. 26k, laws
of 1955
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isconsin Retirement
Tund

g sl

Public Employes Social{State Teschers Ree

Security Fund

tiremant System

i 4 g 3 - f P

Hublie fichool Teach-
ers Anduiby and Re~ -
tirement Fund{Mil~

Af what age is
retirenent
compulsory?

{cont.)

of final rate of
BaY .

-Lweukee City Tehrs . |

Imlwaukzae Couty -
Fmployes Rehire~
ment Systen

v o

Laa e san g i e

Basic retire-
ment benefit .

Provides sangity
‘supplementary to
0ASI, apount de-
pending upen age &t

I retizement, yra.

covered, average
salary, interest
earned.

s ey

monthly wage be-
tween 1/1/51 and

65 or retirement,
¥inlmm $30. Max-
imum $108.50{(up

to 5 yre, of lows
est or no earnings
can be dropped out
in figouring aver-
age monthly wage)
Formula based on
55% of firvet $110 and
20% of remeinder
vased on wages up to
$4,200, in coversd

paployment durisng that

period, excluding up
to 5 yrs. of lowest
Or 1o GATHINDZS.

L Tamiaes e

Tased on overaze |51

| theory *I;Izat teachers

i ence in Wig: BBy Te~

60 and have 30 yrs.
of gervice, 20 of

( ;a:zlan .

&gisﬂ.&ﬁ‘ion pm—’?
vided the basie
with 35 yrai- experi«f'

tire at plf By -On

ap to $4,800 averagé |

salary for“last’ 5 yre.
With less seiary or
serviee, 2rmity is
less, MMust be age

which must bde in
Wis.y to quslify for
per ¢ent of salary
<pd pian is
ei purchase plan
paYs anmﬁ;ty
on the bagis of what }
the contridbution of
both state and membex|
will buy..3d plan is
$2 per month for esch
yr. ef creditable ser
vice 1’311181 vhat thelr
own deposé.t will pro-
vide, ‘?aries with agd
a’nd total’ ser‘ﬁce.

¥

i s R N = B U

$60 poT YI. :t’or 15% )
10 yrs, of teaching
€8 per yr. for eachl’
yr. thereaftery but
;‘mt to ex&es&

$a,‘?au .

The membar ge*bs. ’

S r&tir&ment

" puity and s

| .pension. The
. annmity g
", bes

on th&

' depgsit to tkm
eredit of the
snpbitant and

" his age at re-

tirement ‘The
pensicon s

‘based on & mem
berehip service
figure inelud~ "

allowance cam-: o
. 'pasad on: an an-' T

"ing prior’ L

percentage of
the fipal av-
srage salary
with meximum of
$300 ‘

1" vice, military’
T pey¥vice and - -
covered service
and o relited
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Wisconsin Rétirement

Fund

-7 -

Public Employes Social

Security Fund

State Teachers He~
tirement System

Public School Teach-
ere Anmuity and e~
tirement Fund(¥il-
wanukee (ity Tehrs.)

Milwaukee County
Employes Retire-
ment System

Benefits to
dependents

1f designated as bepe-
ficiery by employe,
may receive:

1. If a close relativeg
dezth benefit equalst
credits employe could

kave used for re-
tirement annuity if
employed at least %
yre,.; othervise and
also for former em-
ployes only a refund
of employe's contri-
bubtions with inter-

est, Under former an

annuidy is required
in case of wife or
minor childg;

2, If life anmiitant
has not received
equivalent of own

contritution with in-

terest, bensficiary
receives difference;

3, Remainder of 180
rayment anmeity:

4, Joint survivorship
ammity;

5. If & person granted
& disability annuity
dieg, his close rel-
atives get the ben-
eficiary annuity 1o

which such would havs

been entitled if the

arrnitznt had died

Wife over 65 zets %
husbandts benefit.
Child under 18, gets
% benefit. Maximum is
2 times husband's an-
nuity or top of $200.
Mother with child

| under 18 zets £ for .
self znd £ for child.
Ezch additional child
gets & but total is
$200.

Dependent always gets
the member and state
deposit accurulation
upon death of mem~
ber before retire-
ment. Member may ar
way not designate
how it is to be paid
If mepber does not
specify, veneficiary
may elect type of
settlement,

. yr. suaranteed or

No benefits to de-
pendente after re-
tirement unless ane
maitant elects 13

Joint and Survive
orship Annuity.

There are 5 plans.
1. If he dies
while employed,

- 2rd has 1 or more

yra. of servics
credit, benefi-
cizries get %
annual finel
average salary or
$2,000, vhichever

- i gmaller plus

his savings in
enmwity furd.

2. Be may elect
to take mazimus
retirement allow-
ance which ceases
gt death 2xd ben
eficiaries gek
no thi ng.

3. Option 1. He
tekes lese zn-
maity per mo,,
and 2 lunp sum of
the residue of
savings is p=aid
to his berefici-
ary.

4. Option 2. He
takes smaller
amount per mo.
but this ameunt
continues through
life of his des-
ignated bene-
ficiary.
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Public Employes Social

Security Fumd

State Teachers Re-
tirement System

- Public School Teach—
erg Annuity and Reel

tirement Fumd{Mil~
vaukes City Tchrs,)

Eenefits to
dependents
(cont.)

the dey before his
digarility annuity
began,

Milwaukee County
Employes Retire-
ment System

5, Option 3. Fe
takes larger
amount per mo.
thzn under opticn
2 and designated
beneficiary gets
% the retirement
allovance during
lifetinms,

Benéfits in cas
of occu@atienﬁi
death

W

Szme ag nenoccupa-—
tional

Same &5 nonoccupi~
ticpal

Surviver gets sbtate
and member deposit
plus interest.

' Refund of member's

contribution with-
gut interest, un—
less member has 10
or TMOre FIS. Serv-
ice and elizible

named, in which c¢es
death benefit is

benefieiary has bea%

actuarial eguivalent

of retirement ap-
maity to which mem-
ber is eligible a%
time of death, paid

as life anmuity only

to beneficiary.

After 1 yr., service

lump sum payment
equal to 50% of 5

§ hizhest yrs. aver-

age salary not to
exceed £2,000 plus
antmity savings
plus interest. If
unfer 1 yr. of ser-
vice, annuity sav-
ings only. Payment
under workmen's
compensation off~
set. Payments for
nonoccupational
death are the same
gxcept that thers
is no workmen's
compensation offset,

Benefits in
czge of oceu~
vational dige
ability

Covered if totally

and permapently d4is-—
abled regzardless of
lengtih of service
after they are

“actuslly under the

gysten, Receives
greater of these:

Wo provigion for cash
tenefit until he
reaches 65 and then
only if he has full
coverage. Throw out
all yrs. permanently
digabled.

If under 50 and hasg

Anraity calculated

been & member 5 yrst on same basis as

receives anmuty
which his &and
state's deposits
will provide plus
$25 per mo. If
over 50 and at

the retirement
benefit for actunl
yre. of service.

If under 60, gets
pension of 75% of
average salary for
5 highest yrs.
plus anmaity
gqual in velue to
apnuity savings to

i a nrad i
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Fand
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Public Employes Soecial
Sscurity Fund

re.

State Teachers Re~
tirement Systen

Public School Teach-
ers Anraity and Re-
tirement Fund(Mil-
wankee Cily Tehrs,)

Milwavkes County
Enrloyes Retire-—
mept Systan

Benefits in
cazse of occu
pational dis-
ability

{Cont.)

A, Annuity at that
age on total accunu-
lation.

B, ¥hat he would have
received at age 65 if
he had contipued
working, but not %o
exceed 50% of his
rate of sarnings.
Guarantee also in-

total QASI contribu~
tions with offset

if any.

pensation.

cludes equivalent of |

against OAS] payments),

¢. Less workmen's com~f

least 20 yre. of

Yis, service, re-~

ceives normal an-—
paity for his dew
posit plus %2 per
mo. guarantes for
each yr. of Wis.
service.

w

3

Benefits in
case of non~
oceupational
disability

I1f member has 5 yrs,
of qualifying experi-
ence, the benefita
gre the same as for
occupational die-
ability.

Seme as gccupational.

Same 28 otoupa~
tionzl

Same as ocecupational.

9710 of 1]/70 of
the highest 5
yr. average s&l-
ary maldiplied
by yrs. of serve
ice with 25%
minimum as 2 re—
tirement allow~
ance,

Whet are the
alternatives if
member is sep~

arated from thd True if over 35 armd

service before
retirement?

1. If under 55 can get
contribution of em~
ploye plus interest,

not enough to give
minimam of 310,

2, After age 55, sgets
apruity on own and
state's confribution.

{annot get refund. Yo
way to get fumls ex~
cept throuch payment
zfter reaching age

5.

At any a2ge may

withdraw membar de+

posit with inter-
est, After 50 yrs.
of age recelves
arruity on state
deposit mnless
under £1,50C when
he may be paid in
lump sum.

Refund of member con~
tributions without in-
terest, except if he
has 10 or more yrs.
service, when he may
allow contributions to
remain in fund apd re-

ceive annuity based on

teaching service after
he reaches 55.

He may:

1, Withdraw full
amgunt of his
anmiity savinzs,

2. Elect deferred
retirement al~
lowance vhen he
reaches 60 if
such allowancs
amounts to S10
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Fund

Publiec Empl-res Socis
Becurity Fund

- i
e

What are the
alternatives
if member is
separated from
the gervice
before retire—
ment? (cont.)

s . )
TR AT LY S, Tee
PR R P T
tioeme g™ Fong {:’21,_‘,?*
R A S U
WESLALE L DUTIV ARG & A ol
i
5

Hllwauzee County
Exployes Retire-
ik hom

e

A b g

~y Lesre all or at

lesat 5% of an-
noiey savings in
g5 2% ke returas
withie 7 yTs.,

2 szrvice cred-

fuch funds

Wrorr EY
W o

a (}ﬁly;
Le has 15 yrs.

of sarvice and was

fareluntarily sep-

arated, may eclect
immedizte retire-
ment allowanss,

Maximum
benefits

50% of final rete of
carnings plus angu-
ity from additionzl
contributions ex~
cept if ne prior
service credit.
Then only zorumity
from municipal
credits is limited
to 25% of final ratg
of earnings. For
purposes of this
limitation, $4,200
ig maximum salary
counfed except
Judges.

$10B.50 per mo. based
on average monthly
salary from 1/1/51 to
retirement, Formols
based on 55% of 1st
$110 and 204 of re-
mainder based on
wages up to $4,200 in
covered smployment
uring that peried
gxcluding up to 5 yrs
of lowest or no earn—

ings,

$200 om life plan
is guaranteed nin-
imum with 35 yrs.
gxperience ard
54,800 average
salary for last 5
yrs., Wt higher
if member's total
acounulated de-
poeits will buy

. more than $100.

$225 per month.

Pension of not to
excesd $300 per
&0, plus aanuity
basszd on contribu-
ticus.

Contribution by
enploye

3% of earnings not iy
excess of $4,200 ez
cept 5% for conser-
vetion wardens,
state forest rangers

state traffic patrol

On the lst 84,200 of
salary both saploy
and employsr pay:
15 to end of 1953
2% %o end of 1959

25% to exd of 196k

Comirilbution is flat
amount regardless
of salary or posi-
tion. %170 per yr,
for 1st 10 yrs.:

$260 per yr. there-

Baged on sgn ai
time of enrvliment
ard ssx. Expressed
ag per cent of
grese gzlary,
Varies from 5%
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Wisconsin Hebirement
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Public Imployes Social
Security Fund

State Teachers Re-
tirement Systenm

Public School Teach-
ers Anruity and Bew
tirement Furd(Mil-
vaukee City Tchrs.)

Milwasukee County
Employes Retire-
mert System

Conbritution

by employe
{comt.)

men, policemsn,
suprseme court juse
tices, circuit ard
county Judees,
County may peruit

contribute on 5%
elect to pay addi~
tional contribu~
yr, Firemen pay 7%

because of exclu-
sion from Q48I1,

deputy sheriffs and
traffic officers to

basis. Judges pay on
full salary. A1l cax

tions up to 4500 pex

3% to erd of 1969
33% to end of 1974
4% in 1375 aprd there-
after,

for men who enter
&t 20 yrs. to
8.4% for men who
enter at 59 and
over and from
5,7% for women
who enter at 20
yrs. of age to
8.5% for women
who enter at 59
yrs. of age and
over,

Sontribution
by employer

enploye contribu-
tions, finance
prior service
credits entirely,
pay guaranteed
costs unier dis-
ability and dezth
provision and all
other sdministra-
tive costs,

The unit pays & rate
sufficient t6 match

See above.

50% of &% of sal-
ary up to £3,000
vlus 5% for each
yr. of tesching

experience plus

525 with top of

$385,

City nmekes ne contri~
tution.,

Contribution by rublic
is vercentage of in-
come tax collections
in Milwenkee 2s de-
termined by s. ¥l.1l4
{®) of the statutes.

County contribm
ubes enovugh to
meet pension re-
quirements,
death benefits
beyond apnuity
savings, admine
istration costs;
gererally more
than memberts
contribution.

Types of
plans avail-
ablie

4 optionss

full refund of own

deposits, with in-

terest.

2. 180 montkly pay-

ments guaranteed to
either anmitant or

Wig heneficiaries

1, Straight life with

One plan only.

1. Straight life;
2, Btreight 1ife
with 15-yr. zuar-
sntee:

3. Joint survivor-
ship;

k., Qun devosit may
be adapted to

1, Straight life;
2, Btraicht life with
15-yr. guarantee;
3. Joint suarviverskip.

variety of

1. Btraight life;
2. Option 1. Un-
ueged amount of
his accocumilated
contritutions
paid to bene-
ficiary if he
dies before re-
redcring 277 .
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Public Employes Social
Security Fund

State Teachers Re-
tirement System

Public School Teache
eérs Annuity and Re-

© tirement Fupd(Mil-

wanukee City Tchrs.)

Milwaukee County
Employes Retire-
mert System

Tyves of
rlans avail-
able

{cont.)

but payable to anrmi-
tent for life,
3. Joint survivership
with 75% of employe's
annuity to one bens-

., A person with suf-
ficient OASI guarters
who retires before 65
can provide a higher
state anmaity until
he becomes eligible
for 0ASI bepefits 2t
65, and & smaller
state annuity for the
balance of his 1ife.

ficiary If surviving.i

methods of pay-
ment &g approved
by bonrd,

30 Gption 2:
Smaller amount to
continue during

- his life and life

of desigpated
deneficiary.

L, Optior 3. Small-
er amount to con-
tinve during his
life and ¢ of this
amount during life
of beneficiary.

Frior
service
credits

3 plang from which
employer may elect.

contribution:

Z, Value of employ-
erts contritution
plus 3 employe's
contribution:

3. Value of both
contributions.

{state elected this.
Thig applies orly to
those on the payroll
when the plan became
effective. Gets cred)
for prior yrs, plus
compound interest.)

1. Value of employe’s

Credit for work from
1/1/37 to 1/1/51.
Yets. of W.W. 1I
credited with salary
of $1460 per mo. for
period of military
gservices between
9/15/40 and 7f1/55
unless he uses 1t for

- oredit in civil serv—

ice or military re-
tiremsnt,

%

Tes,

Mey use prior serv-
ice for domputing
total yrs. of
beaching experience
but way not use it
t¢ collect annulty
for prior service
under another sys-
tem while collect~
ing under this
system,

a

In computing mem-

- bership service
. upon which pension

part of retire-
mert allowance is
based, member gets
double credit for
¥yrs. of service
prior to 1/1/38,
double credit for
wilitary service
on leave and credii
for yrs. of cov~
ered service,
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Feme Wisconsin Hetirement | Public Employes SociallState Teachers Re- Fublic School Teach- |Milwaukee County
Fund Security Fund Lirement Systen ers Lfnnuity and Re- Employes Retire-
tiremert Fupd(Mil- ment System
wanukes City Tchrs,)
Is that part Tes Yes Yes Yes Yes
of employe's
salary pa2id
as contribu~
tioms to
retirement
taxable
under state
income tax?
1s that vart | ¥o. Benefits paid thel No Ko Ho Ho
of an annu- | annuitant are not Sec, 42,52 Sec. 3B8.2L (17) See section 11
ity repre- taxable until he hasl of Ch. 201, Iaws
sernted by recovered the total of 1937.
the employe's of his contributions
csntributiaq ‘
taxable
under Wis,
incoms tax
law l
Is the inter-{ Yes, after the re~ [ ¥o o o Fo
est on the tired employe has
smployets recoversed the total)
contribution] of the contribu- '
taxable as tions made by him,
an annuity the remaéiping re~
under Wis. tirement bepefits
income tax are taxable under
law ? Wig., income tax
law, Sec. 66,90.
This is $rue whethep
retirement is for
length of service
or by reagson of
disability.
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¥eme

Wisconsin Retirement
Fund

-1l -

Public Employes Social
Sscurity Fund

State Teachers Re-
tirement System

Pablic School Teach-
ers Anmuity and He-
_ tirement Furpd (Mil-
waukee City Tchrs,)

Milwvaukee County
Hmployes Retire-
ment System

Are amounts
received
by employe
vho resizng
before re-

tirement sub-

ject to Wis.
income tax ?

If he elscts to re-
caive return of his
contritations plus
interest thereon,
only interest re-
cejved is taxable.

If he isaves his
contribution in the
fund and receives
anmuity benefits
when he reaches re-
tirement age, the
benefits received
after he has re-
covered the total
of his contritution
are btzxable, This
includes interest
and state contribu~
tion.

i Does not apply.

Interest tazatle
upder state in~
come tax if he
takes it out.

If he leaves it in,
all exempt. Ses
sec, 42,52,

Tnteorest Laxavie
under state income
tax if he takes it
cut when he guits.

Annuity is exeopt.

Inseregt tax~
able., Deposit
is not tazable,
Sec, 11 of Ch.
201, Laws of
1937,

Is 2 lamp sum
benefit to a
beneficiary
subject to
Wis. income
tax ?

Tax.

¥o. See Inheritance

Yo

o

Is an zonmity
paid to =
beneficiary
in a mouthly
sum subject
to the Wis.
income tex ?

Yos

Fo

o

Bo
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Tigconsin Retirement

Tuand

- 15 -

Public Imployes Social
Security Fund

State Teachers Re-
tirement System

Public School PTeach-
ers Annuity and He~
tirement Fund(Mil-
uwaultee City Tehrs.)

Milwaukee County
Employes Retire~
ment System

Are any parts
of the bene-
fits received
bty the member
or his bene—
ficiaries
tezable under|
the Wis.
inheritance
taxy

Flan in gperation
frem 1943-1947 pro-
vizion was mafde for
exemption., Benefits
under the system now
in effect are tax-
able, ¥o. Specif-
jcally exexpted
under s. 72.04%(6)
created by Ch, 583,
Laws of 1955,

Generally exempt.

Specifically ex—
empted by
8. 42,32,

fpecific sxempiion
under s, 38,24 (17)
and s, 72.08 (6).

Undeyr seaticn 11
of Ch., 201, Iaws
of 1937 as
zmended, the bem
gfits are com-
vletely exempt
from ¥Wis., inher~
itance tax.

| 8es note (1) at

end.

Are ennuity
payments oy
able under
the federsl
income taxy

Yes, Own contribu-
tion is exempt.
The fractional part
of the anmeity rep-
resented by the
employe's own con~
trivution is ex-
expt and the tax
levied on the
rerainder.

Hot taxed.

Yes, Anmitant ree
covers his cost
{investment in

contract)

{a) over a periocd
of yrs, based
on actuarial
tables of life
expectancy,
within 2 3~yr.
period, in
gpecial cases,
if investment
in contract
can he TE-
covered withiqg
said period.

{v)

Same as Wig. Retirement
Fard .

Same 28 Wis,
Retirement Fund.

ey e R TSm0 i
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Hane

Wisconsin Retirement
Fund

Public Employes Social
Security Fund

w 16 =
State Teachers Re-
tirement System

Puhlic School Tsach-
ers Aoruity znd Re-
tirepernt Fupd{Mil-
wavkee Oity Tebrs,)

1f an employe
quits before
he reaches
retirement

age and with-

draws his
corkrivation,

is it t=xable
under federsl

income tax?

The amount he cone
tributes 1is not
taxable, tut in~
terest is taxable.

| Does not apply,

Same as Wis. Re-
tirement Fund,

2

Hilwaukee Uounty
Employes Hetire-
ment 3System.

T T P 1 e e S N
Sgme 4y wis. Helires-

ment Fund.

Sonas w8 His,
Retirement
Furnd.

Lre annuities

texahle under

the U.85...
estates t2x7

Any interest left at
death is tzxzable
subject to the gen-
eral exenption of
360,000 and the
vidow's deduction
of up to & the es-
tate if her con~
trol is absolute.

Does not apply.

Sgme as Yis,
Retirement Fund.

Sare ag Wis., Rebire-
ment Fund.

Same as Wig.
Retirement
- Furd,

(IBWe {Milwauvkee County Employes Hetirement System) have mlways held that section 11 of Ch. 201, ILaws of
1937, exempted any benefits from inheritance tax of Wisconsin, but Mr., Weil Conway, inheritance tax

i e A Tt N g i Wy i

counsel {Wis. Tax Dept.) recently ruled this 4id not apply to inheritance tax.

an explaration but to date {2/16/56) we bave received no reply.
ezenpts certain funds, btul our funds are not included therein,

We have written for
Chapter 585, Laws of 1955, specificelly



